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AGREEMENT 
Between 
THE PULLMAN COMP ANY 
and 
Employes in the Service of The Pullman 
Company in Its Repair Shops' Mechan-
ical, Labor and Storeroom Non-Clerical 
Departments, Who Are Directly or In-
directly Engaged in the Maintenance and 
Repair of Equipment, excepting Super-
visory Forces Employed at Monthly Rates, 
Represented by 
THE PULLMAN CAR EMPLOYES 
ASSOCIATION OF THE 
REPAIR SHOPS 
REVISED, EFFECTIVE OCTOBER I, 1944 
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PREAMBLE 
These rules, based on tQ.e terms of the Rail way 
Labor Act, are to be observed in such manner 
as not to defeat the objects intended; namely, 
co-operation between the management and 
employes and efficient operation. They shall 
govern the rates of pay and working conditions 
of employes (excepting supervisory forces em-
ployed at monthly rates) in the Mechanical, 
Labor and Storeroom Non-Clerical Depart-
ments of the Repair Shops of The Pullman 
Company in their performance of service 
while directly or indirectly engaged in the 
maintenance and conditioning of equipment. 
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SCOPE 
RULE 1. Scope. These rules shall govern the 
rates of pay and working conditions of employes 
(excepting supervisory forces employed at monthly 
rates) in the Mechanical, Labor and Storeroom 
Non-Clerical Departments of the Repair Shops of 
The Pullman Company in their performance of 
service while directly or indirectly engaged in the 
maintenance and conditioning of equipment. 
APPLICANTS FOR EMPLOYMENT 
RULE 2. Applicants for Employment. Appli-
cants for employment shall be required to make 
statements as to their past employment, experience 
and ability, and to furnish such other information as 
may be necessary for proper consideration of their 
applications for work. 
RATES OF PAY 
RULE 3. Rates of Pay of MechStnics. Work 
of mechanics in the repairing of cars at Repair 
Shops shall be graded into two classes-A and B. 
A mechanic shall be paid not less than the rate 
established for the class of work to which assigned. 
RULE 4. Rates of Pay of Helper Apprentices. 
When a helper becomes indentured as a helper 
apprentice his starting rate shall be the rate he 
received as a helper at time of indenture, and his 
wages shall be increased two (2) cents per hour 
every one hundred twenty-seven (127) working 
days, but not to exceed the minimum mechanic's 
. rate, until he has completed three (3) years as a 
helper apprentice, at which time, if retained in 
the service, he shall receive the minimum mechanic's 
rate. 
A new employe h.ll:ed as a helper apprentice 
shall be started at the minimum helper's rate of pay. 
RULE 6. Rates of Pay of Apprentices. An 
apprentice shall receive the minimum apprentice 
rate of pay for the first six (6) mon1'hs of his appren-
7 
Liceship and shall be granted an increa e of two 
and one-half cent (2}1c) per hour for each six 
(6) months of work thereafter up to and including 
the first three (3) year of work, and a five cent (5c) 
per hour increase for the first six (6} months of the 
fourth (4th) y ar, and a seven and one-half cent 
(7}1c) per hour increase for t he last six (6) months 
of the fourth (4th) year. 
When retained in t he ervi c at the expiration 
of hi apprentic hip, he hall be paid not le . . 
than the minimum rate e tabli bed for mechanics 
of bi craft. 
RULE 6. Rates of Pay of Helpers. Helper 
hall be paid not less t han the minimum rates 
e tabli heel for t he class of work performed. 
RULE 7. Rates of Pay of Laborers. Laborer 
hall be paid. not le s than the minimum rate 
e tabli h d for this fa s of help in the individual 
hop. 
RULE 8. Differential Rates. 
(a) Differential rn.tes above the Clas mechanic's 
rate a hereinafter pecified ·hall be paid for the 
following: · 
Lead blll'ning ....... . Differential of 5 ct . per hr.· 
cetylene and electric 
w !cling (not including 
pot welding) . ... .. Differential of 5 cts. per hr. 
Blacksmith work on 
equalizer and coupler 
which i considered 
qual to mat rial 
f 4 inche or over .. Differential of 5 cts. per hr. 
Forging work on car 
axle or on material 
equal in measUl'ement 
to diameter of car 
axle ........ . ..... Differential of 10 ct . per hr. 
Paint Iixcr . . ... .. . . Differ ntial of 5 ct . per hr. 
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(b) Differential rates above the maximum helper's 
rate shall be paid for the following: 
Blacksmith Helpers work-
ing with a Mechanic 
receiving a differential 
rate on equalizers, 
couplers, or forging 
work on car axle or 
· material equal in 
measurement to diam-
eter of car axle . . .. Differential of 5 cts. per hr. 
Helper operating Oakite 
washing machine clean-
ing air conditioning 
units .............. Differential of 5 cts. per hr. 
RULE 9. Temporary Assignments. When an 
employe is required to fill temporarily the place of 
another employe receiving a higher rate of pay, 
he shall receive the rate applicable to that job, 
but if assigned to fill temporarily the place of 
another employe receiving a lower rate, his rate shall 
not be changed. 
I 
METHOD OF WAGE PAYMENT 
RULE 10. Pay Periods. Employes shall be 
paid off during their working hours weekly, such 
payment to be made on Friday of the week next 
following the work period, wherever conditions per-
mit. However, should the regular pay day fall 
on a holiday or day when the shops are closed down, 
or on a bank holiday, employes shall be paid off 
on the preceding day. · 
RULE 11. Emergency Work. Employes re-
quired to work when shops are closed down on 
emergency cases, due to breakdown of machinery, 
floods, fires and the like, shall receive straight time 
for regular bulletined hours and time and one-half 
for overtime hours. 
RULE 12. Shortage in Pay. Where there is a 
shortage in the pay of an employe, a voucher shall 
be issued to cover the shortage, if requested. 
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RULE 13. Time Voucher for Employes Leav-
ing Service. Employes leaving the service of the 
Company shall be f urnisbed a time voucher covering 
all time due, within twenty-four (24) hours or 
earlier when possible. 
WORKING HOURS 
RULE 14. Work Period. The normal work 
period shall be eight (8) hours per day five (5) 
days per week, or forty (40) hours per week. Em-
ployes assigned to positions which do not require 
filling seven (7) days per week shall normally work 
eight (8) hours per day, Monday, Tuesday, Wednes-
day, Thursday and Friday of each week, except 
that a holiday or the day observed shall not be 
considered a work day. Employes assigned to 
positions which require filling seven (7) days per 
week shall be allowed two days off per week, such 
days off to be scheduled and bulletined. 
RULE 16. Bulletining Working Hours. Work-
ing hours for all employes at each shop shall be 
bulletined. 
RULE 16. Checking In and Out. Employes 
shall check in and be at their work at the bulletined 
starting times and shall remain at work until and 
check out at the bulletined quitti.rig times. 
RULE 17. Lunch Period. The time and length 
of lunch period shall be subject to mutual agree-
ment and shall not exceed one (1) hour. 
RULE 18. Employes Working during Lunch 
Period. Employes required to work in an emergency 
during the lunch period of their shift shall be given 
equivalent lunch time within a reasonable time either 
before or after the regular lunch period. 
RULE 19. No Splitting of Bulletined Shifts. 
No employe shall be released dming his scheduled 
working hours and then be required to report after 
working hours to finish his working day. 
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RULE 20. Employes to Complete Balance 
of Day. Employes assigned to work on their 
regular bulletined {lays shall be allowed to complete 
the scheduled work period unless released at their 
own request. An employe assigned to work on 
a non-bulletined day shall be allowed to work 
eight (8) hours unless released at his own request. 
RULE 21. No Lay-Off to Equalize Overtime. 
When necessary for employes to work overtime 
they shall not be laid off during regular working 
hours to equalize the time. Any Federal or State 
laws conflicting with this rule shall govern. 
OVERTIME 
RULE 22. Overtime. 
(a) For employes not in assignments which require 
filling seven (7) days per week, work performed 
in excess of eight (8) hours per day and work 
performed on Saturdays, Sundays, New Year's Day, 
Washington's Birthday, Decoration Day, Fourth 
of July, Labor Day, Thanksgiving Day aI¥1 Christ-
mas, or the day observed, shall be paid for at the 
rate of time and one-half. 
(b) For employes assigned to positions which 
require filling seven (7) days per week (such as 
certain power house employes), work performed in 
excess of eight (8) hours on any scheduled work 
day or any work performed on a day on which 
such employes are scheduled to be off, shall be 
paid for at the rate of time and one-half. 
CLASSIFICATION OF WORK 
RULE 23. Mechanics. Any employe who has 
served an apprenticeship, or one who is capable of 
executing any work pertaining to his trade to a 
successful conclusion within a reasonable length of 
time with or without drawings, shall· be classified as 
a mechanic of the craft at which employed. 
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RULE 24. Government of Work Classifica-
tion. The preponderance of work regularly per-
formed by a mechanic shall determine whether 
he is a Class A or Class B mechanic. Temporary 
changing of work of a mechanic from one class 
to another shall be governed by Rule 9. 
RULE 25. Assignment to Mechanic's Work. 
Mechanics, helper apprentices, or apprentices regu-
larly employed as such shall be as igned to do the 
mechanic's work of their respective crafts; except 
where there is not sufficient work to justify em-
ploying a mechanic of each craft, the mechanic or 
mechanics employed in such departments shall, so 
far as capable, perform the work of any craft that 
may be necessary. Except for the last six (6) months 
of their apprenticeship, helper apprentices and 
apprentices shall work ·with and be under the super-
vision of a mechanic. 
RULE 26. Acetylene or Electric Welding. 
When there is sufficient acetylene or electric welding 
pertaining to the work of any one craft to occupy 
a preponderance of the time of a mechanic, then 
a mechanic of that craft shall be assigned to that 
work, but when there is not sufficient acetylene or 
electric welding as above specified, welders of other 
crafts may perform such work. 
RULE 27. Draining Cars. Draining water from 
cars to prevent freezing shall be considered me-
chanic's work, except that in emergencies any 
employes available may be used to drain cars to 
prevent destruction of property. 
HELPER APPRENTICES 
RULE 28. Preliminary Qualifications. Helper 
apprentices shall be selected from the force of helpers 
so far as available on the basis of seniority, fitness 
and ability, and must be over 21 years of age. 
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RULE 29. Indenture and Duration of Helper 
Apprenticeship. Helper apprentices shall become 
indentured in the same form as regular apprentices 
and shall be .governed by the same working rules as 
apprentices, except that their period of indenture 
shall be three (3) years of two hundred fifty-four 
(254) working days each. 
RULE 30. Opportunity to Learn Trade. Helper 
apprentices shall be given an opportunity to learn 
all branches of their respective trades. 
RULE 31. Failure of Helper Apprentice to 
Show Aptitude. If at any time within six (6) 
months a helper apprentice does not show sufficient 
aptitude to learn his trade, he shall not be retained 
as a helper apprentice. If he shall have been 
elected £ram the helper class, he shall be put back 
on the helper's work, retaining his former seniority 
as a helper. 
APPRENTICES 
RULE 32. Preliminary Qualifications. Apf>li-
cants for regular apprenticeship shall be not less 
than 16 nor more than 21 years of age and must be 
able to speak, read and write the English language 
and understand at least the first four rules of 
arithmetic. 
RULE 33. Preference to Sons of Employes. 
Preference shall be given to sons of employes, 
if avail&ble, in the selection of apprentices to the 
extent of at least 80 per cent of the number employed. 
RULE 34. Indenture for Apprentices. To pro-
tect the interests of apprentices and establish their 
records, all apprentices must be indentured and be 
furnished with a duplicate of indenture by the 
Company, on the following form: 
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INDENTURE 
This will certify that. ___________ _ 
was employed as ....__ ______ apprentice by 
The Pullman Company at, _________ _ 
0 '19 __ , 
to serve four ( 4) years, a minimum of two hundred 
fi.f ty-four (254) days each. 
Name 
(Title of officer in charge) 
Accepted by 
Apprentice 
Service performed during apprenticeship: 
This will certify that o~-------, 19 __ , 
completed the cow· e of apprenticeship specified 
above and is entitled, if employed as a mechanic by 
The Pullman Company, to the rates of pay and 
conditions of service of __________ _ 
Name 
(Title of officer in charge) 
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RULE 35. Duration of Apprenticeship. Ap-
prentices shall serve four (4) years of two hundred 
fifty-four (254) working days each and shall be given 
an opportunity to learn all branches of their respec-
tive trades. 
RULE 36. Non-Assignment to Night Shifts. 
An apprentice shall not be assigned to work on 
night shifts. 
RULE 37. Failure of Apprentice to Show 
Aptitude. If at any time within six (6) months 
an apprentice does not show sufficient aptitude to 
learn the trade, he shall not be retained as an 
apprentice. 
RATIO OF APPRENTICES AND HELPER 
APPRENTICES 
RULE 38. Ratio of Apprentices and Helper 
Apprentices. The ratio of apprentices and helper 
apprentices shall not exceed the ratio of one (1) 
to five (5) mechanics of each department, except 
that in any department where there are less than 
five (5) mechanics that department shall be entitled 
to one (1) apprentice or one (1) helper apprentice. 
This rule does not mean that there .may be 
one helper apprentice and one apprentice to each 
five mechanics in each department; there may be 
one or the other to each five mechanics. 
HELPERS 
RULE 39. Helpers. Helpers may perform any 
work classified in the "Classification of Work" a 
helper's work, or may assist a mechanic, helper 
apprentice or apprentice when required. This rule 
shall not be interpreted or applied to displace 
mechanics by the substitution of helpers to perform 
mechanic's work. 
RULE 40. Dismantling Cars. The work of 
dismantling Pullman cars for scrapping may be 
done by helpers or laborers. 
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RULE 41. Handling Batteries. Removing bat-
teries from Pullman cars for repairs or storage, 
transferring batteries from one Pullman car to 
another, loading batteries into or unloading batteries 
from trucks or freight cars, and all trucking con-
nected with such handling of batteries, shall be 
considered electrical belper's work. However, in 
installing l;>atteries in Pullman cars, the battery 
connections shall be made by a mechanic. 
SENiORITY 
RULE 42. Date and Application of Seniority. 
The seniority of an employe, which is understood 
in this agreement to mean the employe's years of 
continuous service from the date of last time em-
ployed, shall be confined to the department in the 
shop where employed. Seniority shall apply to each 
craft and to the mechanics, helper apprentices, 
apprentices and helpers in that craft separately. 
Where the names of two or more employes are 
added to the payroll on the same day, their seniority 
shall be determined by the date and hour of their 
employment. If employed at the same date and 
hour they shall be placed on the seniority roster 
in alphabetical order. 
EXAMPLE: Showing meaning of "la t employ-
ment." 
A person employed as a Joiner March 1, 1930, 
resigned December 1, 1936, and was re-employed 
a a new employe in the Joiner Department on 
June 1, 1938. June 1, 1938, is the date of last 
employment and therefore would be his seniority 
date. 
RULE 43. Continuity of Seniority. No de-
duction shall be made from the seniority of employes 
coming within the scope of this agreement for 
time absent because of sickness or disability, in 
military service, on leave of absence, or on furlough. 
The names of such employes shall be shown in 
their proper places on the seniority roster. 
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RULE 44. Employes Promoted. Employes 
promoted to or holding positions as foremen, assis-
tant foremen, or leaders shall retain and continue 
to accumulate senio.rity in the class and department 
from which promoted. 
RULE 45. Seniority Credit for Apprentice.-
ship. A helper apprentice or apprentice upon com-
pletion of his apprenticeship shall be given credit 
for one (1) year's seniority as a mechanic. 
RULE 46. Employes Elected to Official Posi-
tions in the Organization. An employe covered 
by this agreement elected to an o:ffici8tl position 
in the Organization which requires his full time 
shall retain and continue to accrue seniority during 
the time solely employed in such an official position. 
RULE 47. Seniority Rosters. Separate seni-
ority rosters for each class of employes in each 
department, showing the name and seniority date 
of the employes, numbered in chronological order, 
shall be revised as of J anuary 1 each year and 
posted not later than January 15 in a place accessible 
to those affected. An employe shall have sixty (60) 
days from date his name first appears on the roster 
to protest his seniority date or relative tanding 
on the roster, except where an employe is absent 
on leave or because of sickness at the time the 
roster is posted this time limit shall apply from 
the date such employe retmns to duty. If no such 
protest is taken within the sixty (60) day period 
future appeals shall not be recognized unless the 
employe's enioTity date or relative standing on 
the roster ~s changed from that first correctly posted. 
' Each roster shall be signed by the Shop Manager 
and shall 13how the date posted. A copy of each 
seniority roster shall be furnished the Mechanical 
Superintendent and the Shop Chairman of the 
Organization at the .time posted. 
TRANSFERS 
RULE 48. Employes Transferring. Employes 
transferred at their own request from one depart-
ment or shop to another, with a view of accepting 
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a permanent transfer, shall, after ninety (90) days, 
lose their seniority in the department or shop 
they left and their seniority in the department to 
which transferred shall begin on the date of transfer. 
RULE 49. Employes Transferred. Employes 
transferred at the direction of the managemen.t 
shall retain and continue to accumulate seniority 
in the position from which transferred. An employe 
so transferred shall not accumulate seniority in the 
department to which transferred. 
RULE 50. Employes Not Compelled to Accept 
Permanent Transfer. Employes shall not be 
compelled to accept a permanent transfer and no 
employe shall be discriminated against for refusing 
such transfer. 
FILLING JOBS AND PROMOTIONS 
RULE 51. New Jobs and Vacancies. When 
new jobs are created or vacancies occur in the 
respective departments involving an increase in 
rate or change of classification, they shall be awarded 
on the basis of seniority and ability; ability being 
ufficient, seniority shall prevail. The Shop Chair-
man of the Organization shall be notified of uch 
openings. 
RULE 52. Employes Considered for Pro-
motion. Employes considered for promotion in 
their re pective departments as foremen, assistant 
foremen or leaders, shall be selected according to 
their seniority and ability. 
RULE 53. Displacement Rights. Employes 
who e positions are abolished may, if qualified, 
within five (5) da s after being so notified, exercise 
eniority over junior employes on the same seniority 
roster, subject to Rule 59. Other employes affected 
may, within five (5) day after being notified that 
they will be displaced, exercise their seniority in 
the same manner. Employes so assigned shall be 
accorded ten (10) working days in which to demon-
strate their ability to perform the work. 
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RULE 54. Supervisors Returned to Work a.s 
Mechanics. Foremen, assistant foremen and 
leaders returned to work as mechanics shall be 
governed by their seniority. 
RULE 55. Probationary Period for New Em-
ployes. Thirty (30) calendar days from date last 
hired (exclusive of time absent for any justifiable 
cause) shall be considered sufficient time to deter-
mine the competency of a new employe, and within 
that probationary period such employe may be dis-
missed without a hearing. 
CHANGING SHIFTS 
RULE 56. Employes Desiring Day Shifts. In 
assigning employes to night shifts, mechanical ability 
being sufficient, younger men in point of seniority 
shall be assigned to the night shifts Unless the older 
employes desire o:r are willing to accept night work. 
Employes working on night shifts and desiring day 
work shall, upon application, be given day work 
when such work is available, according to their' 
seniority and qualifications. ' 
Five (5) working days' notice of such change 
shall be given the employe displaced from the day 
job. 
RULE 67. Right to Return to Original Shift. 
Employes transferred by direction of the 'manage-
ment to a new shift shall retain the right to return 
to their original shift when conditions warrant, in 
the order of their seniority. 
FORCE REDUCTIONS 
RULE 58. Force Reductions. Seniority shall 
apply in reduction of forces, except that where 
special skill is required in certain jobs within a 
department employes possessing such special skill 
may be retained in service out of seniority order by 
mutual agreement between the Shop Manager and 
the Shop Chairman of the Organization. 
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RULE 59. Advance Notice of Force Reduc-
tion. Five (5) working days' notice (including day 
of notification if given orally or mailed before 
11 :30 a.m.) shall be given employes when reduction 
in force becomes necessary, except that if additional 
work develops an employe so notified may be re-
tained for ten (10) working days after the expiration 
of the five-day period before a second five (5) 
day notice shall be required. 
The erving of a five-day notice does not apply 
where it becomes necessary to lay off employes for 
a hort p riod of time (not to exceed seven days) 
because of inaoility to obtain material or becau e 
of condition beyond management's control. 
RULE 60. Preference of Furloughed Em-
ployes to Work in Other Departments. When 
reducing forces, if employes are needed in another 
department, they shall be given preference over 
new employes, with privilege of returning to their 
original department when forces are increa ed. 
FORCE INCREASES 
RULE 61. Re-Employment of Furloughed 
Employes. When forces are increased, employe 
furloughed shall be recalled to service, seniority to 
govern, provided the employe keeps bis employing 
officer informed of bis adch·ess, and any change in 
ame, and that be reports for service within seven 
(7) working days from date of notification,., exclu iv 
of the date of notification. Notification ot employe 
hall be by mail or in per on. 
REPRESENTATION 
· RULE 62. Representation. The Pullman Car 
Employes Association of the Repair Shops, ref erred 
to in this agreement as the "Organization," shall 
repre ent all employes covered by this agreement 
in the making of agreements concerning rates of 
pay, rules and working conditions, and interpreta-
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tions thereof, generally applicable to said employes, 
for so long as such representation is maintained in 
accordance with the provisions of the Railway 
Labor Act, and shall have the right to initiate 
claims alleging violation of agreement rules. 
An individual employe, in handling a grievance 
involving himself or handling his own personal 
claim, shall have the right to and must designate his 
representative ~at the hearing or at the first con-
ference, as the case may be, and advise whether 
he will be represented in person, by counsel (any 
other person or persons), or by the Organization, 
and he shall notify the management and his repre-
sentative in writing of any change in representation. 
All personal claims involving the application or 
interpretation of rules of this agreement, handled 
by the individual employe without representation 
by the Organization, shall be adjusted in accordance 
with the rules of the agreement and interpretations 
agreed upon between the Organization and the 
management, and the advice of settlement made 
shall be in written form and a carbon copy thereof 
shall be furnished to the Shop Chairman of the 
Organization. In hearings and conferences (except-
ing agreement negotiations) the conferees shall not 
exceed four ( 4) in number on each side. 
All conferences between shop officials and local 
committees shall be handled during regular working 
hours without loss of time to committeemen and if 
stenographic report of the proceedings is taken the 
Shop Chairman of the Organization shall be furn-
ished a copy. 
GRIEVANCES 
RULE 63. Discipline and Hearings. The right 
of the management to discipline, suspend or dis-
charge an employe for incompetency or other 
just and sufficient reason, and the right of an 
employe disciplined, suspended or discharged, or 
who considers he has been otherwise unjustly 
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treated, to have a fair and impartial hearing, are 
both recognized. 
Q. What is a grievance? 
A. A grievance is a dispute arising from 
the application of discipline or alleged 
unfust treatment, personal in character 
and not covered (except as to pro-
cedure in handling) by rules of the 
agreement. 
RULE 64. Hearings. An employe shall not be 
disciplined, suspended or discharged without a hear-
ing, except that a hearing shall not be granted 
in any case involving the dismissal of an employe 
prior to the completion of his probationary period, 
as provided in Rule 55. He may, however, be 
withheld from service during investigation. An em-
ploye shall be notified in writing of the time and 
place of hearing and the specific charge against him. 
An employe who considers he has been unjustly 
treated and who desires a hearing shall make 
written request containing his specific charge to the 
Shop Manager within thirty (30) days from the 
date of the cause of complaint. 
Hearing hall be held by the Shop Manager 
within ten (10) days from date of receipt of request 
for hearing or after notice shall have been mailed 
to an employe at his last recorded address, as the 
case may be,, and decision of the Shop Manager 
shall be renaered in writing within ten (10) days 
after the hearing is completed. 
RULE 65. Appeals. If the grievance of an 
employe is not satisfactorily adjusted by the Shop 
Manager, the person aggrieved shall have the right 
within ten (10) days from the date decision is 
rendered to appeal to the Mechanical Superin-
tendent. Conference shall be held within ten (10) 
days after appeal is received and decision shall be 
rendered within ten (10) days after the conference 
is completed. 
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If the grievance is not satisfactorily adjusted by 
the Mechanical Superintendent, the person aggrieved 
shall have 'bhe right within ten (10) days from the 
date decision is rendered to appeal to the appro-
priate division of the Pullman System Board of 
Adjustment. 
RULE 66. Application and Decision in Writ-
ing. Applications for appeals and all decisions 
thereon shall be in writing. 
RULE 67. Record Cleared of Charges. If 
final decision exonerates the employe of the charge 
preferred against him, his record shall be cleared 
of such charge, and if withheld from service or 
dismissed he shall be reinstated and compensated 
for any wage loss suffered by him. Such compensa-
tion shall be the amount of wages he would have 
earned, less compensation received in other employ-
ment or from· other sources. 
CLAIMS 
RULE 68. Application and Interpretation of 
Agreement. Claims involving the application and 
interpretation of rules of this agreement shall be 
handled as promptly as possible. When such claims 
are presented in writing to the Shop Manager 
by the local representative of the Organization, 
the latter shall submit a statement of facts in the 
case and refer to the rule or decision on which the 
Organization bases its claim. If the claim is not 
allowed by the Shop Manager he shall furnish 
the local representative of the Organization with a 
wrjtten statement of facts and reasons why claim 
is not allowed. If conference is desired by the 
local representative of the Organization or the Shop 
Manager, it shall be arranged without unnecessary 
delay. 
If the Shop Manager and local representative 
of the Organization fail to agree, they shall prepare 
and exchange separate statements stating therein ' 
their versions of the facts for the information of 
the Mechanical Superintendent and the System 
Chairman of the Organization. No arguments shall 
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be used in the statement of facts, but may accom-
pany the statement of facts as a separate statement. 
If the claim is not adjusted by the Mechanical 
Superintendent and the System Chairman of the 
Organization, it may be appealed by the System 
Chairman of the Organization to the appropriate 
division of the Pullman System Board of Adjust-
ment. 
Q. What is a claim? 
A. A claim is a dispute involving the 
application or interpretation of rules 
of the agreement. 
Claims shall be outlawed unless instituted within 
twelve (12) months from date of alleged infraction 
of rules. 
ABSENCE 
RULE 69. Leaves of Absence. An employe, 
on written request and for justifiable reasons, will 
be granted reasonable leave of absence when he 
can be spared without interference to the service, 
but not to exceed a period of ninety (90) days on 
any one request. Written request for extension 
of the leave will be considered. 
Written advice of the granting of any leave of 
absence in excess of thirty (30) days shall be fur-
nished the employe affected. An employe who fails 
to report for duty at the expiration of his leave 
of absence shall be considered out of the service, 
except when failme to report on time is the result 
of unavoidable delay, under which condition the 
leave shall be extended to include such delay. 
An employe absent on leave who engages in 
other employment shall lose his seniority unless 
special provi ions shall have been made therefor 
with the Shop Manager and the Shop Chairman 
of the Organization. 
RUL.E 70. Committeemen. The Company 
shall not discriminate against any committeeman 
or representative who from time to time represents 
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oLher employes, and shall grant him leave of ab ence 
when delegated to represent other employes. 
RULE 71. Unavoidably Absent from Work. 
An employe unavoidably absent from work on 
account of sickness or any other good reason shall 
notify the foreman of his department in advance, 
if possible; otherwise as early as practicable. 
RULE 72. Absence without Permission. An 
employe absent from work without permission for 
a period in excess of seven (7) calendar days shall 
be considered out of the service unless an explanation 
satisfactory to the management is given. The Shop 
Manager shall notify the employe in writing that 
he has been dropped from the service, . uch letter 
to be sent to 'the last known address of the employe 
by registered mail, return receipt requested. 
MISCELLANEOUS RULES 
RULE 73. Protection for Employes. 
1 
No em-
ploye shall be required to work tmder Pullman cars 
without being protected by proper signals. ' 
Men assigned to the handling of storage batteries, 
acids or other liquids injurious to them, shall be 
provided with acid.proof rubber gloves, rubber 
boots or shoes, and aprons. 
When the axle pulleys of a car require removal 
or adjustment, and the car is not in position where 
this work can be atisfactorily performed, the car 
shall be placed over pit, or its trucks shall be 
removed to facilitate the work. 
RULE 74. Employes Part ially Incapacitated. 
Employes who have given long and faithful ervice 
in the employ of the Company, and who have 
become unable to follow their occupations to ad-
vantage, hall be given preference of such light 
work in their lines as they are able to handle and 
hall receive the rate of the job to which a igned. 
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RULE 75. Water and Ice, Heat, Light. Good 
drinking water, and ice when neces ·ary, shall be 
fw·nished. Adequate and satisfactory heating, light-
ing, and sanitary working conditions, consistent with 
the need. of good h alth, hall be maintained at 
all hops. 
RULE 76. Posting Notices. A bulletin board 
shall be provided in each department in each shop 
where proper notices of interest to employes signed 
by the local repre entative or representatives of 
the Organization may be posted, a copy to be 
submitted in advance to the Shop Manager. 
RULE 77. Employes' Service Records. Em-
ployes leaving the service of the Company, either 
by resignation or discharge, shall upon reque t be 
furnished with their service records. 
RULE 78. Notification of Change of Address. 
Employes shall notify the local Shop Manager 
promptly in writing of any change of address. 
RULE 79. No Shutdown or Suspension of 
Work. While question in dispute are pending, 
there shall be neither a shut down by The Pullman 
Company nor a u pension of work by the employe 
RULE 80. Duration of Agreement. Thi 
agreement, when igned by the duly authorized 
r presentative of The Pullman Company and of 
the emplo 'e , hall become effective October 1, 1944, 
hall uper ede all previou agreement and any 
practices in conflict herewith, and hall continue 
in force thereafter until changed in accordance 
with the provisions of the Railway Labor Act, 
a amended. Gopie of the agreement shall be 
furni hed to all employes affected. 
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Signed at Chicago, Illinois, this 22nd day of 
September, 1944. 
Accepted for the Employes: 
J. J. KELL.IUH.EJR, 
System Chairman, ·Wilmington Shops 
STANLEY MEYER, 
Sy~tem Vice-Chairman, Buffalo Shops 
D AVID L. KNOX, 
Sy ·tern Secretp.ry-Trea. w·er, St. Louis Shop:-; 
L. L. Rurms, 
Representative of the Atlanta Shops Employe:s 
F . L. ¥/.ARE, JR., . 
Representative of the Atlanta Shops Employe 
JOHN L.ARKERS, 
Representative of the Calumet Shop Employe. 
E. A. ILES, 
Representative of the Calumet Shops Employe 
v. A. BRIGHT, 
Representative of t he Richmond S~op Employes 
0. F . FUSSER, 
Representative of the St. Louis Shops Employes 
System Board of The Pullman Car Employes 
Association of the Repair SP.ops 
Accepted for the Pullman Company: 
C. W. PFLAGER, 
A istant Vice-President 
H. R. LARY, 
Supervisor of Industrial Relations 
JOHN CANNOT, 
A istant Mechanical Superintendent 
w. B. BENTLEY 
As istant to Supervisor of Industrial Relations 
c. H. POOLE, JR.' 
.Assistant to Mechanical uperintenclent 
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VACATl.ON 
AGREEMENT 
• 
Revised, Effective October 1, 1944 
VACATION AGREEMENT 
PREAMBLE 
This agreement is entered into between The 
Pullman .Company (hereinafter referred to as the 
Company), and hourly rated employes in it Re-
pair Shop 'Mechanical, Labor and toreroom Non-
Clerical Departments who are direct!} or indirectly 
engaged in the maintenance and repair of equip-
ment, represented by The Pullman Car Employes 
A sociation of the Repair Shops (hereinafter ref rred 
to as the Organization), and is to be construed 
as a separate agreement by and between and in 
behalf of said Company and aid employe .. 
ARTICLES OF AGREEMENT 
1. Effective with the calendar year 1942, an 
n.nnual vacation of six (6) working days with pay 
will be granted to each employe covered by this 
agreement who, since last regularly employed, 
rendered compensated service in one or more posi-
tions within the Company on not less than one 
hundred sixty (160) days during the preceding 
calendar year, and who i occupying a po ition 
covered by the working agreement or holding em-
ployment relationship in such a position at the 
time vacation is granted. 
Q. Shall time spent by employe repre entatives 
in representing employes be included in the 
computation of day. redited toward vaca-
tion allowan e? 
A. Yes. 
2. Vacations may be taken from January 1 to 
December 31 and due regard con i tent with require-
ments of the service hall be given to the desires 
and preferences of the employes in eniOl'ity order 
departmentally, each craft and the mechanics, 
helper apprenti e , apprentice , helper. and laborer 
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jn that craft considered separately, when fixing 
the dates for their vacations. Vacation schedules 
shall be compiled not later than April 1 of each 
year. The Shop Chairman of the Orgarnzation 
and the Shop Manager will cooperate in assigning 
vacation dates, and the Shop Chairman will be 
furnished a copy of the vacation schedule. 
3. An employe entitled to vacation who has 
not received his vacation prior to furlough may, by 
mutual agreement, take as his vacation the first 
six (6) days of his furlough period, unless fmnished 
temporary work in some otb r occupation or depart-
ment. 
4. An employe entitled to vacation who enters 
military service shall be given his vacation prior to 
entering military service, or shall be paid in lieu 
thereof. 
5. Each employe who is entitled to vacation 
hall take same at the time assigned, and, although 
it is intended that the vacation date designated 
will be adhered to so far as practicable, the manage-
ment shall have the right to defer same provided 
the employe so affected is given as much advance 
notice as possible; not less than ten (10) days' 
notice hall be given except when emergency condi-
tions prevent. If it becomes necessary to advance 
the designated date, at least thirty (30) days' notice 
will be given affected employe, unless a shorter 
notice is agreed upon between the Manager, the 
affected emplbye and the Shop Chairman of the 
Organization. 
6. If the Shop Manager :finds that he cannot 
relea e an employe for a vacation during the calendar 
year becau e of the requirements of the service, 
then uch 'employe shall be paid in lieu of the 
vacation the allowance hereinafter provi~ed. 
7. The Company will provide vacation relief 
worker if necessary but the vacation system shall 
not be u ed as a device to make unnecessary jobs 
for other workers. Where a vacation relief worker 
i not needed in a given instance and if failure to 
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provide a vacation relief worker doe not burden 
those employes remaining on the job, or burden 
the employe after his return from vacation, the 
Company shall not be required to provide such 
relief worker. 
8. An employe will be paid while on vacation 
the daily compensation (8 x his hourly rate) paid 
for his assignment, namely, the assignment on which 
he is regularl3 employed at the time of taking 
vacation. 
9. No vacation with pay or payment in lieu 
thereof will be due an employe whose employment 
relation with the Company has terminated prior 
to the taking of his vacation, except that ernployes 
retiring under the provisions of the Raikoad Retire-
ment Act sha.11 receive payment for vacation due. 
10. Vacations shall not be accumulated or 
carried over from one calendar year to another. 
11. A "relief employe" will be paid on the 
same basis as the employe he relieves. 
Q. What is meant ,by a "relief employe"? 
A. An employe taken up from furlough or 
hired as a new employe for the specific 
purpose of relieving other employes on 
vacation. 
12. No employe shall be paid less than his 
own normal compensation for the hours of his own 
assignment because of vacation to other employes. 
13. Although the intention of this agreement 
is that the vacation period will be continuous, the 
vacation may, by mutual agreement, be given in 
installments. 
14. Except as otherwi e provided in thi agree-
ment the Company sha.11 not be required to assume 
greater expense because of granting a vacation than 
would be incurred if an employe were not granted 
a vacation and was paid in lieu therefor under the 
provision hereof. 
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15. As employes exerci ing their vacation privi-
lege will be compensated under thi agreement 
during their absence on vacation, retaining their 
other right as if they had remained at work, such 
abs nee from duty will not constitute "vacancies" 
in their positions, therefore the positions shall not 
be bulletined. When the po ition of a vacationing 
employe is to be filled and regular relief employe 
i not utilized, effort ''ill be made to ob erve the 
principle of eniodty. 
16. Any di pute or controver y ari. ing out of 
t he interpretation or application of any of the 
provision of thi agreement shall be handled in 
accorda.n e with the provi ion. of Rul 68 of the 
working agreement. 
17. This agreement, eff ctive January 1, 1942, 
as revi ed October 1, 1944, hall be incorporated 
in the working agreement as a supplement thereto 
and shall continue in effect until changed in accord-
ance with the provi ions of the Railway Labor Act, 
as am nded. 
Signed at Chicago, Illinoi , this 22nd day of 
, eptemb r, 1944. 
Accepted for the Employes: 
J. J. KELLEHER, 
¥ tern hairman, Wilmington Shops 
TA LEY MEYER, 
y tern Vice-Chairman, Buffalo hops 
DAVID L. ICNox, 
) tern e ·r tary-Trea urer, t. Louis Shops 
L. L. RuFu, 
R pre entative of the Atlanta hop Employes 
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F . L. w ARE, JR., 
Representative of the Atlanta Shops Employes 
JOHN LARKERS, 
Representative of the Calumet Shops Employes 
E. A. ILES, 
Representative of the Calumet Shops Employes 
v. A. BRIGHT, 
Representative of the Richmond hop Employes 
0. F. FUSSER, 
Representative of the St. Louis Shops Employes 
System Board of The Pullman Car Employes 
Association of the Repair Shops 
Accepted for The Pullman Company: 
C. W. PFLAGER, 
Assistant Vice-President 
H. R. LARY, 
Supervisor of Industrial Relations 
JOHN CANNON' 
Assistant Mechanical uperintendent 
w. B. BENTLEY, 
A sistant to Supervisor of Industrial Relation 
p. H. PooLE, JR., 
Assistant to Mechanical uperintendent 
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